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C. Field Placements
The School of Education follows specific professional standards that govern field placements. 
These standards are in compliance with the outside governing bodies that accredit the Bach-
elor of Education degree: The Education Act (S.N.B. 1997, c. E-1.12), Department of Education 
and Early Childhood Development of the Province of New Brunswick; and the New Brunswick 
Teachers’ Association Code of Professional Conduct. The standards are outlined in the St. 
Thomas University Bachelor of Education Field Placement Handbook. The field placement of 
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	 the subject concerned.

Should the field placement be deferred, the School of Education will arrange a placement 
at the earliest possible time, consistent with the teacher candidate’s academic program 
and the availability of appropriate settings. Field placements are offered twice a year, in 
November/December and March/April. The teacher candidate will have to provide a medical 
note prior to the deferred placement indicating they are ready to take on the rigors of the 
program.

Denied Placement 
The STU School of Education may deny placement in the field (public school) if: 
•	 the prospective teacher candidate has failed to complete one or more courses  
	 successfully;
•	 there is evidence that the prospective teacher candidate is unable to deliver the 
	 quality of instruction normally expected of teacher candidates at the level and in the 		
	 subject concerned; 
•	 there is evidence that the prospective teacher candidate has violated the Professional 	 	
	 Code of Conduct of the New Brunswick Teachers’ Association and/or the New Brunswick 
	 Education Act; 
•	 the prospective teacher candidate does not provide a current and appropriate vulnerable 	
	 sector/criminal record check; 
•	 the prospective teacher candidate has not passed the official test on Policy Statement 	 	
	 701 and Child Victims of Abuse and Neglect Protocol  (created by the School of Education 	
	 and approved by the Department  of Education and Early Childhood Development in 
	 accordance with the Education Act (S.N.B. 1997, c. E-1.12).

Withdrawal/Dismissal from the Field Placement and Bachelor of Education Program
The School of Education may recommend to the Vice-President (Academic & Research) the 




